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ABSTRACT
ABSTRAK
Penelitian ini bertujuan untuk mengukur pengaruh Big Five Personality terhadap Keterikatan Karir dengan Adaptabilitas Karir
sebagai variabel mediasi pada mahasiswa S1 Fakultas Ekonomi dan Bisnis Universitas Syiah Kuala. Sampel yang digunakan dalam
penelitian ini adalah mahasiswa aktif S1 pada semester Ganjil 2018/2019 Fakultas Ekonomi dan Bisnis Universitas Syiah Kuala
yang berjumlah
240 responden. Peralatan pengumpulan data yang digunakan pada penelitian ini adalah kuisioner. Teknik pengambilan sampel yang
digunakan adalah Proportionate Stratified Random Sampling. Hierarchical Linear Modelling (HLM) digunakan sebagai metode
analisis untuk mengetahui pengaruh dari semua variabel-variabel yang terlibat.
Berdasarkan hasil analisis HLM, mengindikasikan bahwa setiap Big Five Personality yaitu (Openness, Conscientiousnes,
Extraversion, Agreeableness, Neuroticism) berpengaruh positif terhadap Keterikatan Karir dan Adaptabilitas Karir, Adaptabilitas
Karir berpengaruh positif terhadap Keterikatan Karir, dan memediasi hubungan setiap Big Five Personality yaitu Openness,
Conscientiousness, Extraversion, Agreeableness, Neuroticism terhadap Keterikatan Karir.
Kata Kunci: Big Five Personality, Keterikatan Karir, Adaptabilitas Karir,
Hierarchical Linear Modelling
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ABSTRACT
This study ains to measure the effect of Big Five Personality to undergraduate studentâ€™s Career Engagement in Economic and
Business Faculty of Syiah Kuala University with Career Adaptability as mediating variable. The sample used in this study were
active undergraduate studentâ€™s in odd semester 2018/2019 is totaling 240 respondents. Data collection equipment used in this
study was a questionnaire. The sampling technique used is Proportionated Stratified Random Sampling. Hierarchical Linear
Modelling (HLM) used as a method of analysis to determine the effect of all the variables involved.
Based on the result of the HLM analysis indicated that each Big Five Personality (i.e Openness, Conscientiousness, Extraversion,
Agreeableness, Neuroticism) positively influence Career Engagement and Career Adaptability, Career Adaptability positively
influence Career Engagement and mediates the relationship between each Big five personality (i.e Openness, Conscientiousness,
Extraversion, Agreeableness, Neuroticism) and Career Engagement.
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